
July Program

Question Average/Response
Registration
Advertising/On-line information was accurate 4.82
Online registration was simple, fast, and efficient 4.82
Advance information about the event was adequate 4.70
The check in process was simple, fast, and efficient 4.50

Cindy Hesch always does a great job!
There were some technical issues at the beginning but the Presenter was great.
Getting the link for the on-line video attendance was a bit cumbersome.  I received it directly via email 
after I contacted ATRA.  Perhaps a method to send it sooner would be well to ensure remote participants 
have the access details.

Venue
The provided parking was adequate. NA
The lunch choices were appropriate NA
This Lunch & Learn was a good value for what I paid. NA

None

Meeting
Presentation was timely and informative 4.76
An adequate amount of time was spent on the topic 4.52
The speaker was knowledgeable about the topic 4.94
The educational content of the session was useful 4.76
The session content accurately reflected the advertised content 4.89
The question and answer session provided was valuable 4.40
I learned something new/useful/helpful 4.59

Eric makes it fun!  
Very knowledgeable speaker and entertaining remarks
Eric was great! Very knowledgable and entertaining
Excellent information for all HR Professionals!

Eric is knowledgeable and brings a quiet energy that engages the audience. I`m just beginning a review of 
our current JDs and I had many learnings in a short amount of time. Very ggod use of my time today.

Microphone difficulties for online attendees.  Sounded like microphone kept getting brushed loudly.
Speaker Eric Knott was pleasant and well versed and communicated effectively.  The only difficulty is his 
microphone was brushing against lapel (or something) creating background noise making it difficult for 
those of us viewing remotely to hear well.
I wished he could have used one of his job descriptions to apply the point factor approach.

General
I`m new to ATRA so nothing yet.
Sound quality online
setting pay grades--specifically, when doing market research and finding a 50th percentile, how that 
equates to mid point of pay grade etc.  (i.e. pay grade strategy)  do you use midpoint for 10 yrs 
experience and range year of experience up and down within the pay grade (one option)

I would like to host a Lunch & Learn at my worksite (Please include contact 
information in your reply). None

What suggestions do you have to enhance ATRA (meeting suggestions, 
educational topics, etc.)?

Please Provide Any Additional Comments Regarding the Venue for this 
Meeting.

Please provide any additional comments regarding the Pre-registration and 
Check-in Process.

Please provide any additional comments regarding the Featured Speaker.

The University of Arizona, Phoenix Biomedical Campus/College of Medicine-Phoenix


	All

